
Strengthen your retirement plan 
to improve benefit outcomes
A well-rounded benefits package includes tax-free healthcare 
reimbursement benefits in addition to a retirement plan.

Comprehensive retirement plan design brings together income replacement vehicles 
like lifetime annuities with healthcare savings programs such as retirement healthcare 
reimbursement accounts and health savings accounts. The tax efficiencies derived by 
offering a Retirement Healthcare Program and the TIAA Health Savings Account (HSA) in 
addition to your TIAA retirement plans can help you and your employees achieve  
better outcomes.

Collective RHP and HSA benefits 
for employees

Collective RHP and HSA benefits 
for employers

Pre-tax contributions, investment gains are tax-free and 
tax-free withdrawals for qualified medical expenses 

Increased retirement readiness

Ability to manage healthcare savings for today, 
tomorrow and in retirement 

Increased confidence to meet healthcare expenses

Dedicated account(s) to pay for qualified 
medical expenses 

Increases ROI of your benefits spend

Improves the competitiveness of your benefits package

Reduces payroll taxes

Increases benefit outcomes

Customizable designs to meet your needs

Support workforce management objectives 

Increased employee appreciation, confidence 
and morale

Plan sponsors foresee 
rising medical costs as a 
significant concern for 
employee retirement 
security1; employers need 
new ways to design their 
retirement benefits and 
take full advantage of 
the tax-free nature of 
healthcare reimbursement 
benefits for employees 
and retirees.
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TIAA Health Savings Account administered by HealthEquity 
The TIAA HSA provides employees with a simple way to pay for current and/or save for 
future healthcare expenses in a very tax-efficient way. Employees (and employers) make 
tax deductible contributions, account earnings grow tax-free and any withdrawals now 
or in the future for qualified medical expenses are tax free.

1. Requires enrollment in a qualified high deductible health plan (HDHP).

2. Individually owned and portable, all contributions immediately fully vested.

3. Pre-tax contributions, investment gains are tax free and tax free withdrawals for 
qualified medical expenses. 

4. Spend now or save and invest for future healthcare expenses; no “use it or lose 
it” stipulations.

5. HSA information is viewable within MyTIAA online/mobile platforms and within the 
overall financial wellness programs provided by TIAA.

6. Standard HSA investment menu.

Retirement Healthcare Program (RHP)
The RHP is a unique health and welfare benefit plan that allows employers to allocate 
funds toward a tax-free healthcare reimbursement account. All eligible healthcare 
expenses reimbursed from the account are tax-free and thus the employer’s benefit 
spend is significantly enhanced compared to funding a retirement plan solely.

1. Defined contribution healthcare reimbursement account funded during the working 
career of employees similar to a 403(b) or 401(k) plan.

2. Utilizes a VEBA or governmental trust to hold the assets.

3. Pre-tax contributions, investment gains are tax free and tax free withdrawals for 
qualified medical expenses. 

4. Customizable plan design; eligibility, contribution amount, vesting can all be 
modified to meet the employer’s specific needs.

5. Benefits can be used to pay health plan premiums such as COBRA, Medicare Part 
B, C or D, Medicare Supplement Plans, co-pays, deductibles, dental, vision, hearing 
aids and much more.

Maximize your retirement benefits
TIAA healthcare savings solutions allow you to optimize your benefits spend and help 
employees save and pay for their healthcare expenses with tax-free dollars. 
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To learn more about our suite of healthcare savings solutions, 
please visit our plan sponsor webpage or contact your TIAA 

relationship manager.

of employees are 
significantly concerned 
about the rising cost of 
healthcare affecting their 
financial security  
in retirement.1
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1 Timely insights improve retirement outcomes. 2018 TIAA Plan Sponsor Retirement Survey Executive Summary, April 2018.

This material is not a recommendation to buy, sell, hold, or roll over any asset, adopt an investment strategy, retain a specific investment manager 
or use a particular type of health coverage or account type. It does not take into account the specific health status, investment objectives, tax 
and financial condition or particular needs of any specific person. Federal, state, and local tax treatment of HSAs and distributions may vary. 
HSA account holders should discuss their specific situation with their legal, tax or financial professional.

This material is for informational or educational purposes only and does not constitute investment advice under ERISA. This material does not take 
into account any specific objectives or circumstances of any particular investor, or suggest any specific course of action. Investment decisions 
should be made based on the investor’s own objectives and circumstances. 

The TIAA Health Savings Account is administered by HealthEquity Inc. TIAA and HealthEquity are not legally affiliated.

Distributions for qualified medical expenses are tax free. State and local tax treatment of health savings accounts and distributions may vary. Health 
savings account holders should discuss their specific situation with their legal, tax or financial professional.

Interests in any retiree healthcare plan discussed herein are offered solely by the employer. 

Teachers Insurance and Annuity Association of America (TIAA) will provide services to the plan and may issue plan communications on behalf of the 
plan sponsor in its capacity as a plan recordkeeper.

TIAA-CREF Individual & Institutional Services, LLC serves as a broker-dealer with respect to underlying mutual funds only, and does not offer, market 
or sell interests in such plans or otherwise provide broker-dealer services with respect to the interests in such plans.

TIAA products may be subject to market and other risk factors. See the applicable product literature, or visit TIAA.org for details.

Investment, insurance, and annuity products are not FDIC insured, are not bank guaranteed, are not deposits, are not 
insured by any federal government agency, are not a condition to any banking service or activity, and may lose value.
The TIAA group of companies does not provide legal or tax advice. Please consult your tax or legal advisor.

©2021 Teachers Insurance and Annuity Association of America-College Retirement Equities Fund, 730 Third Avenue, New York, NY 10017

For institutional investor use only. Not for use with or distribution to the public.

https://www.tiaa.org/public/pdf/tiaa_plansponsor_survey_executive_summary.pdf

